Summary of Table Discussions at the MCCE 
Imperative of Lifelong Learning Event
October 26, 2009
Following the presentations by panellists, Catherine Woodman, Fred Morley and Ray Ivany, the following questions were assigned for round table discussion:
1. Given the panel presentation, and given your experience, how do you feel we can develop and promote a culture of lifelong learning?
2. What needs to happen for these ideas to move forward?
The following themes were prevalent throughout the discussion notes:
DISCERNMENT
What is ‘lifelong learning’? What are the principles of lifelong learning? What are the needs in the community? What opportunities exist? What is working? Why? Who are the organizational/institutional ‘dots’ that we need to connect in order to avoid duplication, promote learning and work together on a common cause? Where are potential partnerships? Where is the provincial priority on lifelong learning? How can I make a difference?
Suggested Action – Asset mapping in community.
ACCESSIBILITY & INCLUSION
There is a need to broaden the definition of marginalization and to recognize the multiple barriers to lifelong learning. Reinforce lifelong learning with visible evidence by including all segments of society (make it real to people).  The concept of lifelong learning needs to be interpreted in a more non-institutional way. There is a systemic disconnect within the post-secondary educational institutes around equity. Too many are left out, including seniors, those with childcare issues, and those facing financial restrictions or crisis.  Policy needs to include a universal removal of barriers to learning. The lowest common denomination should be the needs of the individual and more funding is required to enable service providers to help meet those needs with sustainable, rather than piece meal, programs. Instructors need to be seen as part of the community, in face-to-face learning environments where they can encourage and empower, meeting learners where they are in their learning.
PLAR
There was substantial support for recognizing the value and transferability of skills and knowledge gained through all aspects of a person’s life. We need to look at, and invest public funds into, other ‘threshold’ mechanisms (such as PLAR). The Community College has made a commitment to portfolio development and PLA strategies, while the universities have not. Credit needs to be given for experience, credits need to be transferable and we need to get businesses on board regarding criteria for credentials.  Employers, including government, are not recognizing lifelong learning experience but rather they have increased the demand for graduate degrees thus widening the gap.  A caution – care needs to be taken around language and sequence when discussing ‘prior’ learning. Celebrate learning rather than the sequence.
RAISING AWARENESS
Canada is behind [much] of the world in terms of promoting or creating a culture of learning. There is a need for a lifelong learning social marketing campaign which speaks to the education of the whole person and the resulting enhancement of life quality. This campaign needs to shift the thinking of government because the voice of the learner is not being heard. This campaign should showcase success stories, of all ages and cultures, and encourage more learners to get out there and tell government what they need. A marketing campaign should also highlight opportunities available in rural communities. Continuing education and extension programs play a role in lobbying government and spreading the word in the community. Other suggestions for raising awareness include a “What did you learn today?” newspaper and/or CBC radio program as well as a 211 service for referring people to the resources they need.
TRAINING/EDUCATION
Old methods of learning need to be adjusted or changed. Does it really make sense that workers have a $40,000-60,000 degree to enter the workforce? How do we change this perception? Business needs to be convinced that an undergraduate degree is not a useful requirement for young people who are entering the workforce and are seeing entry-level jobs. Applicants are lacking skills needed to enter training programs. Would young people do better if they had a gap year to travel, volunteer, see what they can do? There is too narrow a focus on retraining. Professional development for employees should be structured so that all participate. Have government reprioritize how to do its work to create moral commitment with an organic evolution of lifelong learning, birth to seniors.
PROGRAMS
Support was expressed for a “Living Library” program where a person could sign out an ‘expert’ as well as for a mentoring program. Key to the mentoring program would be a linkage with retired professionals to the community.
COMMUNITY-BASED MODEL
Significant support was expressed for the development of an authentic community-based model, moving from the ground up. It was suggested that Quebec and Manitoba have the best adult learning program in the country and that Nova Scotia is very close to being in that league. However, we need to connect the dots and develop a policy on lifelong and lifewide learning. Reference points provided were St. Andrews, NS and the Antigonish Movement as well as the Bologna example and the work MSUV has done with the government body in Jamaica. A government body is needed for awareness and support. It was noted that public institutions like CBC and libraries play a role as part of a networking supporting lifelong learning.
SUPPORT FOR (MCCE) GOING FORWARD
Throughout the table discussion notes, there was a resounding expression of need for a provincial organization that will take ownership of this issue, supported by all sectors resource.  This organization needs to represent business, education, learners (including youth) and practitioners. The model for this organization needs to include sustainable funding and should challenge the government organization that deals with sustainable funding and policy framework. This organization would be a cooperative initiative where collaboration would be welcomed, in fact required, toward the celebration of the importance of lifelong learning, the coordination of actions and the development of context.
Various tables suggested that this organization should be MCCE.
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